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SU&MSBSB: liisartes Ifeetliag of CM Career Cornell 


asaaadsd by Fablic tow 53) agreed that such action m a 
aggpoy^iate iBaesmofai as re were infomod lay tee CiaaBltteeg 
o f Scaygaa teat It ms maeccfftable acd its toetoslcn wottM. 

IS^Si^iae tea "passage of ttoTillll, ,r “ ^ 

Frier to taking tap tto foa-assl Agenda* Mr, HosE»n Paul presented to tee 
Ccasneil teat regelating pweticm of the proposed CIA togtolatlcaa teat tad to to 
with eeafflersted xetfraatob- Th& pertinent papers ww distributed (attached 
tore-te} . f ito proposal tocto&cdt, basically, ok and a half years’ credit tomrd 
refcir^i'aesst for each year of service overseas at a ssoR-tor&sbip post and two years’ 
emiit for sad* year at a tordsblp post* Voluntary retireemot wouM be subject 
to tbs approval of te® Director after tbs iMiviitasl bad passed ag® 50 and tod bad 
2K> years betel Governweofc service, Hitb respect to "tovolmtaxy r©tir«E®nt" It 
totes® dear daring tto discussion teat retirssssEt gcr s© eonald not to is~ 
voluntary. A person ms isndmtosily sgoamtod for rm&om other than "for 
eewca on ©harass of iBiscoaSact or delia«pj^^ s n(at~Ssy’ age after 25 ysars of 
mrriG® tw at aga 50 after 03 years of service) would be eligible to eotmfc Is-* 

Ms annuity wSw&evsr aceeXaceted'' credit be tod accrued, eeerftti^ to the basic 
Zmm&z of ©a© and a half p«» fear »m~tor&sbip overseas duty and two years for 
SaseSShip dirty* Da other words, if Its isstlwital is esti^Led to ary jretiressest 
v’SfssMlty' when be Is iarvoisa&tarily separated, Including such reasons as inefficiency, 
md*snti«8^Sa»foirea, ©bolisliirig of the Job, ete., to vouM bo entitled also to 
credit for Ms overseas service, as Council recognized, as the suboi-bted 
eansspSea ^sdred* that credit of 2 for 1 at a hardship pest mls®& the retire- 
meet aassiiy to sl@sificasjt2y high flpms* It agreed, however* that wo should 
atbssspt to this benefit* . laspectosr General stated that to ms wiritisg 

oa & list of proposed hardship posts and wold circulate tto .list when it ms 
assaplete* 

3* $aa Council discussed ttea proposed Regulation "Assigaffissfcs,’’ 25X1 A 

(Xtssi 3 cm the &gsaS&) which tod boas prepared a® a atseSS^^Raaic personael 
policy- $38 Ceaneil agreed that It mold be preferable for this policy to be 
.issued ctfar tto Diree?K*r’s aigssatasre as aa all-as^loyee notice mttor than as a 
rago3«tiea issd directed teat the rntter be referred back to the Coumcil in that 

&h 


^^h^T^CcmKtSl reviewed tee elrcassstBOcee of tee p^telioatlim of 
■HH’ 00661, Planning f or IMlvidtoLs" asd directed that it to repbfclistod 
in tee fora carigiaally approved by the Ccnmeil* 


5* ! Xto M Hoc CoKKittes cm Ttociga Xangaaga Developaieat taet with tee COaaeSl 
(Xbm h oa the Agaada) . It ms agreed, to refer back to the M Hoc Ccraalttee tea 
pci ate raised by tto IB/P asd tto Director of T-mteisag with iastracticms to report- 
took to tee Council at Its mat oa 15 Sovmtor, if possible. 
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80BJBCS: Minutes of 34th Meeting of CIA Careor Ctouneil 


6. Use Council discussed the parofeleai of 6oeedto»tio& and pstoXicetica of 
regatobtons oa which the Council had taken action* It was agreed that to the 
fsigfcure with aspect to all reipjlabieas affectisg personae! policy that when 
•fehe draft 'had been prepared by either the Office of Sratotog or the Office of 
Itereoaasel it would be circulated to smStmcs of the Cornell, sufficiently to 
advance of the meeting at which it mold ha acted upon ee that th® Cornell 
might take final action with tto necessity for editorial or other revisions 
being made prior to publimtlxan. It would he the responsibility of tfe® 

®s®sative Secretary to determine frm the members of the Council tor much time 
they end their staffs needed for further study. IMs would determine the date 
whm it would he glased on the Agenda of the Council. It was frattor agreed that 
after the Council had taken aetlcsa, the proposed regulation would 11® open until 
the close of business th® following Stowtey (i.e* > three worlds® days - Friday, 

Jfcr»dsy # . and SUcsd&y) before it would be sent to the printer. If no ®SMher of 
the CoasRsil had requested an eartmsion of tim beyond the close of business 
Tuesday the regulation. would be printed as agreed at the previous meeting of 
the Comwil. 

Y-. ii3ie Council briedy discussed one® again the jntMm of getting word 
to all employees ef t-he developments to tine Career Service Program. It ms 
reeo&atoed that mum, bad bean aeresagdlahM to •Sse past throe years but that 
there warn still s&sefe difficulty to getting the story to all working levels to 
the Agency* 52te Saeeutive Secretary mo instructed to present e progress fees? 
review by the Council at its meeting on 29 Eovssber 

S« 35» Council discussed bits prbbl©?; of persons with S& ssrrici© 
designations oss. the ®/0 of the Director's Office and referred, the matter to the 
ShBCCutiTe Secretary for preparation of a solution. £”fflso Deputy Director 
(Support) eubsequaatly decided to mmm this respccisibility^J 

9. ®s© Council adjourned at 5:20 P.m. to meet next cm 15 Horeatoar and 

29 ■!'km»Sjer* 

1! ' ■. , ■ ill 25X1 A9a 
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of such vehicles. 

sscncsr 5„ Section 10(a)(1) of such Act is eaeaSM by Inserting "Gtepter 
171 ocf" lmediately before "28 U.SoC.” 

SECTION 60 "Such Act is siaaa&ed by inserting a sew Section 9 which shall 
read as follows: 

Section 9« (a) For the purpose of eoapaitag eligibility for 

retirement and the aaaosmt of the ammity under t4is Civil Seseriee 
Retirement Act (Act of 22 ifcsy 1920, as aias»flfia, 5 D-S.C. 691) 
each year of service abroad as aa employeas of the Agency after 
18 September 1947 shall be credited as ©as and ©as half years 
of service each such year served at a post abroad classif ied 
by Ids© Director aa aa uahealthftol post by reason of climatic or 


One retirement ages prescribed in the Civil B@rvi.ee fi«tir®asat 
Act shall be lowered by the xasaher of iac®ths of extra service 
credit granted for service abroad and at nahoalthfnl pests o Snefe 
additional credits ra w»n be granted proportionately' for fractional 

years of service: 

Provided. That volaatary retirement shall eat be alleged until 
such persons shall have reached 50 years of age nxd shall have 
completed twenty yeans of actual service with the tSaited States 
Oovermnmt, ea & then only with approval of the Director. 

(b) bo amity paid under the Civil Service Rstlresssat 
Act atlcV1 be reduced solely because the asamitast has retired at aa 
age lowered la accordance with the provision® of subsection (a) of 
this Section. The base age provided by tbs Civil Service Retirement 
Act for computing a per c entage redaction in enmities shall be 


with n&seetioa (a) of this Section 
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COMPARISON OF HETIRESSSK SXSSSMS 

Exanple 5L MivldaH iMt ring at age 60 with 30 years actual service with an average 
salary for bis highest five yea ru of 17465 (top step of Grade GS-HJ. 

a. With 4 yea -s overseas at noo-hasardcus posts. 


jg£^-S§C 

1 2/2% x 7465 x 5 - * 559, $5 
1 3/4% x 7465 x 5 - 653 , ® 

2% x 7465 x 20 - 2986 » 
Annuity - *4199 35 


CSC Retirmaant 

With CIA Proposed Accel oration 

J2S. gy»*«Lltewfl. 

1 2/2% x 7465 x 5 - * 559-85 
1 3/4% * 7465 x 5 - S5So2D 
2% x 7465 x (2ty2*> . 284.60 
Annuity - *> 497.65 


2% Scale Deed By 

Issalm. 

2% x 7465 X 30 
Annuity - *4479- 


• 2 yea a additional credit for overseas service 


(Alternate Ho at With our acceleration, tb individual could 
retire at ag 58, in this case at nonaal CSC retiracsnt 
annuity of * 199-05-} 

ho With 16 years overseas, 4 of which were at hasardous posts- 


Nonaal CSC Retirement 

CSC Retirement 

With CIA Proposed Acceleration 
For Service Abroad.. 

2% Scale Used By 
Foreign Service 

Annuity mi 

dm as above 

1 1/2% x 7465 x 5 - * 559 85 

1 3/4% x 7465 x 5 - 653-TO 

2% x 7465 x (2046-54*}- ,4479-fQ 
Annuity - *5692-’ '5 

2% x 7465 x (3Q42*») 

Annuity - *4777-60 


• 6 years additional credit for the 12 ye .rs at nan-hasardoue 
posts, 4 years additional credit for the 4 years at hasardous 
posts - total of 10 years additional credito 
** 2 years credit based on Foreign Service provision for 6 nontfas 
credit for each year spend at a hazardous post. 

(Alternate Hotel With our acceleration, the individual could retire 
at age 50, in this case at normal CSC retirement annuity of *4l99o05»} 

Example 2- This case is designed to compare the CSC retirement scale with the Foreign 
Service Retirement scale at age 50 with 20 years actual service (10 years 
overseas at non-ksssidous posts}- Figures are based on an average salary 
of *7465 as above. 


Nonaal CSC Retirement 


0% Retirement 

With CXA Proposed Acceleration 
For Service Abroad 


2% Scale Used By 
Foreign Service 


1 3/2% * 7465 x 5 - * 559.85 
1 3/4% x 7465 x 5 - 653.20 

2% x 7465 x 10 - 1493.00 
Annuity - *2706-05 


11/2% x 7465 x 5 - * 559.85 " 
1 3/4% x 7465 x 5 « 653-20 

2% X 7465 x (1045)- 204.50 
Annuity - *3452-55 


«% x 7465 x 20 

Annuity - *2986 


Less 15% for retiring 10 Less 15% for retiring 20 

years under age 60 provides years under age 60 provides 
annuity of *2300.15 annuity of *2934-67 
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Gct&matm of BEXif&SiBSS ssseeks 

Eeamol© 3. Individual retiring at age 60 uith 30 years actual sarvisa with an average 
salary for his highest five years of 112,690 (top efcsp.oi Gred© GS-ljj. 


With 4 yaarfl overseas at jxafc-h&aardoue posts, 

CSC Ratirerasnfc 

With CIA Proposed Acceleration 


1 \/2$ x 12,690 x 5 - % 951.75 
1 3/4* x 12,690 x 5 - 1110.38 
n x 12,690 x (2»wi)* jm.M 

. Annuity — #7645*73 


1 1/2$ x 12,690 x 5 -l 951,75 
1 3/4* x 12,690 x 5 ~ 1110.38. 
2$ x 12,690 x 20 ~ _MkM 
Annuity §7138.13 


2$ Socle Heed By 
2$ x 12,690 x 30 
Annuity - $7614*. 


» 2 years additional credit for overseas service 

(Alternate Hots* With our- acceleration, the individual coaid retire 
at eg® 58, to this ease at CSC retlrrseat eaasuity of $7138,13.) 

b. With 16 years overseas, 4 of ufeich 'aera at hazardous posts. 


OX Ratlraasof 

With CIA Proposed Aoeeloration 


12/2$ x 12,690 x 5 - 1 951.75 
1 3/4* * 12.6S0 x 5 - mo„38. 


Annuity Sas® && M&vo 


2$ x 12,690 s 


Annuity ~ 


JBBt 

m«h 


" -2$ Seal® tfasd By 
23 x 12,690 x (3QvS) M 


Annuity - #8123., 60 


Example 4. 


* 6 years additional credit for the 12 year® at non-hasardous posts, 

' 4 year® at hazardous poets — total of 10 yesrs addAtionffll credit . 

*• 2 yaa ®» credit based oa Foreign Service provistoa fee* 6 saonths 
credit for each year spent at a la&ss&sdceis post 

(Alternate Hot®* With our acceleration, the individual could retire st- 
ag® 50, to this case at CSS retirasdni asteulty of ##7138*23.) 

<pm.< case is designed to oesaper® the CSS reUreasnt seal® with thfr Fsrsreign 
Service Retirement scale at age 50 with 20 years actual service »0 years 
oversees at non-haaardous posts). Figures are based on average salary or 
112,690 ®» ah©?©. 


Sozm?, CSS Itetireasent 


*$ x 12,690 x 5 - # 951*75 
x 12,690 x 5> H3fic38 
2$ x 12,690 x 10 - 

..Annuity - §4600 .13 

lass 15* for retiring 10 years 
under age 60 provides annuity 
of #3910,11. 


■ CSC Hstirswst ■ 

With CXA Proposed Acceleration 
For Service Abroad. 

(Daf erred to A 

1 1/2 % x 32,690 x 5 - # 951,75 
3 3/4* x 12,690 x 5 - 1110.38 
2$ x 12,690 x (1045)- jm,M 
Amsuity - #5869.13 

Less 15* for retiring 10 years 
under age 60 provides annuity 
of 14988.76. 


2% Scale Csed By 
Foyatoa gerrtSoa 

2$ x 12,690 x 20 
Annuity - $5076. 
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